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Food Preparation & Serving 
Related Occupations 


Projected to have the most 
annual total job openings 


Food Preparation & Serving 
Related Occupations 


Most grade A and B 
annual openings 


Career Grades are a tool to help make comparisons between occupations. Each occupation 
is assigned a letter grade from A+ to F based on outlook over the next decade. Grades are 
based on a combination of projected total job openings, projected percent growth, and 
average wages. Occupations with a grade of A or A+ have above average results in at least 
two of the three variables, while occupations with a grade of B or B+ have above average results 
in at least one of the three variables. 


Missouri is projected to have more than 347,000 annual job openings through 2030. The vast 
majority (96%) of these openings are in A, B, and C grade occupations. In general, higher graded 
occupations earn more and have higher growth rates. Grade A occupations earn an average 
wage that is 59 percent higher than the average wage for all occupations, and are projected to 
grow more than twice as fast as the average growth rate. 


Annual Job Openings and Wages by Career Grades 


Computer & Mathematical 
Occupations 


Grade A Grade B 


42,674 Job Openings 
$79,571 Average Wage 


179,011 Job Openings 
$50,316 Average Wage 


Grade A and B Jobs Concentration 


Top Outlook Occupation Groups 


Major Occupation Group Total Openings A & B Openings A & B Concentration 
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Missouri Top Grade Jobs 


Now Typically requires short-term on-the-job training, little to no experience, and/or a high school diploma 


Annual 2020-2030 Average 
Openings Growth Rate Wages 


Bt [fastfood &CounterWorkers @ TORE | TSA | $24,580. | 
[B _|Home Heath & Personal Coreaides @ —SS~=“‘té‘idC OO] |_| 
[B+ [Waitersa waitresses SC*=“‘CC™CO#d#=C MOAN | 9a%_| $29,880 _| 
[B_stockersaOrderriles © Ss~=~“~*~*~i |e | $8020 | 
TB [customer Service Representatives @ ————SC*d RESO 
[B+ |Laborers & Freight, Stock, @ Matercl Movers, Hand @ ‘(6808 | 18.0% | $9,460. | 
[B __|Janitors& Cleaners, Except Maids & Housekeeping Cleaners @) | a2) uusess0e us) S2955000) 
TB ehildcare Workers || 65 TSO 
TB [Maids & Housekeeping Geoners @SSCSC*d |G) 924260. | 
8 _|Landscaping & Groundskeoping Workers __——S—S—=i a | ee | 504250 | 


Next Typically requires non-degree certificate, associate degree, apprenticeship, some experience, or moderate- to long-term training 


Grade Title 


Annual 2020-2030 Average 
Openings Growth Rate Wages 


6497 | 481% | $27,250 
b+ [Heavy &Tetor-ialerTuckvves @ —SSC~dSCS gg) 8.250 
| BO Maintenance & Repair Workers, General 3,216 $41,940 


Grade Title 


$36,410 
| A Sales Representatives, Wholesale & Manufacturing $71,670 
| BO First-Line Supervisors of Office & Administrative Support Workers $62,020 
| B+ |Carpenters 0B] | $6010 
[b  |selesRepresemrive of Services SSO 
| BY Automotive Service Technicians & Mechanics $44,010 


Later Typically requires a bachelor’s degree or higher 


Annual 2020-2030 Average 
Openings Growth Rate Wages 


[Br [Registered Nures @ SSCS*~<“*‘“‘*~d OS | | $65,900 
$96,530 
$71,190 


Title 


| Bi Secondary School Teachers, Except Special & Career/Tech. Edu. 48,570 
| A | Project Mngmt. Specialists & Business Op. Specialists, All Other 80,400 
$88,950 
561150 
[8 [klementory SthoolTeothes Exp SpedalEdvcaton —=«dzC gg | 7m __|_ $52,050 
Market Research Analysts & Marketing Specialists $66,020 


Flame icon indicates occupations with high numbers of online job ad postings in 2021. 


Sources: Bureau of Labor Statistics (BLS) and the Occupational Employment and Wage Statistics (OEWS) program. Occupational projections developed by the Missouri Economic 
Research and Information Center (MERIC). Lightcast™. Job opening and growth rate data is based on sum of published employment. 
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